

Wellbeing & Community Executive (17/03/2026)	Officer/Network updates

Please provide a few bullet points to update us on what you/your Network has been up to since last Executive. This could be projects, events, training, recruitment etc.
BAME Officer
· Not provided
Accommodation Officer
· Continue to work on Guarantor Scheme
· Engaging with Halls on communication and the best way to go about relationships with them. 
· Signposting and referring students to the right resources to meet their needs when they have issues. 
Carers, Commuters, Mature and Flexible Learners Officer
· Not provided
Disability Officer
· We have engaged in two consultations: 
· One about the upcoming Digital Nexus Building. Our stance is that more consultation would be informative here, since we worry that we were brought in too late as a box checking exercise.
· The other is about the changes to the University Estate in light of the April 2025 Supreme Court Ruling. This involved preparing a statement that was sent to the head of EDI as part of a broader consultation of the student body. In terms of next steps, we are prepared to publish a shortened version on our social media depending on the specifics of the University’s actions.
· We have joined a cross-university collab involving Universities of Glasglow, UCL, and others. We are aiming to run a cross-university survey of disabled student experiences. 
· My Co-Convener and I had a meeting with Student Services, which has kickstarted discussions about better accommodations for reading disabilities, such as a dyslexia coversheet. 
· We have held a few fun one-off events, including another PowerPoint Night, a Friend Finding collab with EACES and CCMFL, and a Dundee V&A trip. We also have an upcoming Theatre Trip this coming week (20th March).
· We did have a complaint against MUST, who are running the performance we are going to see, since there was inadequate content warnings on their website.
· I completed our annual report (we averaged 4.2 hours of events a week this year!) and the Disability Officer handover, and we will be starting preparations for the AGM at the end of this semester.
· We are currently planning our end of semester events, including our exam packs and an accessible May Dip. We would be keen to work with other officers and networks on the May Dip.
EACES President
· Continuing careers support events 
· Planning for the semester – especially looking at graduation for EaCES students and general wellbeing
· Trying to push for wider connections and education around various parts of EaCES with other collaborations and appearances (other university EaCES networks, relevant charities and MPs/government bodies)
· EaCES collaboration with StANZA in March 2026
· Working on a handbook to hopefully be launched September 2026
· Would like to continue work with DSN and Widening Access about Leave of Absence policies and procedures
· Planning out of St Andrews trips etc 
· Orientation app? 
Environment Officer
· Not provided
International Students’ Officer
· Hosting our first event for the Semester Buddy Group scheme 
· Spoke with Peer Support for the summer buddy scheme
· Digitalizing the international students’ guide into a website 
LGBT+ Officer
· Final preparations for Glitterball this weekend (hope to see some of you there!)
· Organising an order/request form for gender affirming clothing for students 
· Working with a referral code for trans clothing drive at transition 
· Promoting transfest (Jamie has done a fantastic job!)
· Met with Elise to discuss restructuring Saints LGBT+ so it can run more effectively 
· Met with someone interested in running for PresWell to speak about expectations of student volunteers in officer roles 
Student Health Officer
· Not provided
Gender Equality Officer
· Not provided
Community Relations Officer
· Not provided
Widening Access and Participation Officer
· Not provided






