Wellbeing & Community Executive (10/02/2026)	Officer/Network updates
Please provide a few bullet points to update us on what you/your Network has been up to since last Executive. This could be projects, events, training, recruitment etc.
President of Wellbeing & Community 
· Work on the GAP (Good Academic Practice) and LOA (Leave of Absence) groups (past and upcoming)
· Increasing staff network visibility and including information in staff induction and handbooks with the Director of EDI (current)
· Circulating finalized form for collecting information about microaggressions for data collection
BAME Officer
· 
Accommodation Officer
· Dealing with leaking and flooding issues. 
· Addressing the AMH rent increase issue.
· Addressing other student wellbeing concerns. 
Carers, Commuters, Mature and Flexible Learners Officer
· 
Disability Officer
· Distributing exam packs prior to the Semester 1 exam period (serving between 55-60 students).
· Our Accessibility Officer has finished producing mandatory accessibility training for all societies.
· Run collab events with EACES, CCMFL, and Doc Soc, alongside our usual gamut of meet-up groups, study groups, and wellbeing events.
· Held an EGM, electing three new committee members (Physical Disability Rep, Mental Health Rep, and our first Visual Disability Rep).
· We want to continue our work regarding Leave of Absence students.
· We are also planning to update our accessibility guides, and work on distributing these more widely.
EACES President
· Collaborating with DSN – mixers/social meet up events 
· Part of the winter buddy scheme over the break with International students society (Veronica did an amazing job with this thank you)
· Continuing careers support events 
· Planning for the upcoming semester – especially looking at graduation for EaCES students and general wellbeing
· Trying to push for wider connections and education around various parts of EaCES with other collaborations and appearances (other university EaCES networks, relevant charities and MPs/government bodies)
· EaCES collaboration with StANZA in March 2026
· Working on a handbook to hopefully be launched September 2026
· Would like to continue work with DSN and Widening Access about Leave of Absence policies and procedures
Environment Officer
· 
International Students’ Officer
· Winter buddy scheme over the break with EACEs – hoping to improve and work on a similar scheme for this summer. 
· Successful refreshers fayre with pub crawl event for international exchange students + collaboration event with BAME for multicultural week.
· Planning another event with immigration team on working in the UK + international alumni event in the works for students who wish to pursue a career in UK after graduation.

LGBT+ Officer
· Planning multiple events for Semester 2 including Gaylidh, Glitterball, Pride, trans and queerfest
· Addressing student concerns around accommodation 
· Working on a committee document 
Student Health Officer
· Continuing ongoing collaborations with Yoga Soc and Rec Sports to provide free, accessible sport 
· Planning multiple free arts + crafts events for the new term 
· Planning a week of programming for Wellbeing Week in April centring on mental health and managing exam stress 
· Organizing wellbeing summit to provide training for wellbeing officers across societies 
Gender Equality Officer
· 
Community Relations Officer
· St Andrews Day market 
· Fundraising for the restoration of Castle Sands pool with the Hamish Foundation
· Spare Spoon
Widening Access and Participation Officer
· 

