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Wellbeing & Community Executive

Tuesday 10th February 17:00-18:00

Small Rehearsal Room & Teams

Minutes

Present in person: Alex Chun (AC, PresWell, Chair), Zoe Bremner (ZB, Community Relations Officer), Josh Rooke (JR, DSN), Holly McDonald (HMc, Campaigns & Impact Co-ordinator, Secretary), Veronica Chiaravalli (VC, International Students’ Officer), Celina Chen (CC, BAME Officer), Joanna Barrow (JB, Student Health Officer). 

Present online: Lucy Reynolds (LR, EaCES President)

Apologies: Caeleigh Alexander (CA, Environment Officer), Jack McNealy (JM, Accommodation Officer), Eden Hodgkins (EH, LGBT+ Officer)

Absent: Innes MacPhee (Gender Equality Officer), Omar Raza (Widening Access & Participation Officer), 

Meeting begins: 17:10

1. Minutes from last meeting

Minutes from the last meeting passed with no dissent.

2. New structure of this Executive (AC)

AC went through the new agenda structure and submission format. This followed feedback from last semester to make it more streamlined and a shorter meeting.

Updates will be provided by bullet points in the attached document, and saves verbal updates. The new agendas will have all papers in one place including minutes from prior meetings and officer updates. 

No comments or questions were raised. 

AC mentioned that the meetings would be less frequent, shorter ideally, and asked for items to be submitted to the agenda in advance rather than using AOB. There will be a three strike system for missing meetings without apology, and we’ll look into providing more support if needed. AC asked that submissions to the agenda include a request for time to discuss. Minutes will also include a section for action points to note (e.g. follow up on specific agenda item). AC does not anticipate the need for many action points, but thinks it would be useful to have.

All of the scheduled meetings for the semester are listed in the document also.

VC asked about actions, whether officers fill in status and due dates. AC replies that we’ll note actions and send these around. AC confirmed that we’ll look at actions at the next meeting, as a way to keep track of projects between officers. 

3. Volunteer working group (HMc)

HMc flagged the volunteer working group, being constituted by the Activities Team, to support the long-term strategy to support volunteers. All are welcome, email Activities@ to get involved. 

4. AOB

Report + Support Forum

CC noted that some members of the Network attended R+S Forum the other week, and didn’t necessarily get a feeling of action based on feedback given (though there was reflection).

AC replied that R+S are looking at improving the system, she’s open to direct feedback, and there is a feedback form on R+S page. 

Microaggressions feedback form

AC mentioned this is the last week to add comments to the microaggression feedback form (see attached documents). AC said this can be used to advocate for changes to R+S, and that every disclosure via R+S will result in action of some sort. AC wants feedback by Friday on the microaggressions form, all feedback welcome.

AC said they are happy to chat to CC further on specific feedback. 

AC will attend the next BAME meeting, Thursday 6pm. CC suggests also discussing the microaggressions form in that meeting.

Meeting adjourned at 17:24
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