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Wellbeing & Community Executive

Tuesday 11th November 18:30-20:00

Society Room A 

Minutes

Apologies: Zoe Bremner (Community Relations Officer), Lucy Reynolds (EaCES)

Absent: Jay Martin (Disability Officer), Rachael Gemmell (CCMFL Officer), Joanna Barrow (Student Health Officer), Omar Raza (Widening Access & Participation Officer), Inness MacPhee (Gender Equality Officer), Caeleigh Alexander (Environment Officer)

Present: Alex Chun (AC, President of Wellbeing & Community, Chair), Holly McDonald (HMc, Campaigns & Impact Co-ordinator, Secretary), Celina Chen (CC, BAME Officer), Veronica Chiaravalli (VC, International Students’ Officer), Jack McNealy (JM, Accommodation Officer), Eden Hodgkins (EH, LGBT+ Officer)

Meeting begins: 18:37

1. Minutes from the last meeting

Minutes were adopted by those present without dissent.

2. PresWell updates (AC)

AC noted that the time of year can be challenging for a lot of people with their studies and seasonal variations which can impact on wellbeing, and requested members look after themselves and their Network members. They suggested members should go to the ASC directly if they are seeking support.

[bookmark: _Int_qBPJroUB]They are advertising about coping with seasonal depression. They are also working on Reclaim the Night and are securing student speakers. EH indicated they would be happy to speak at the event. AC invited other members to speak should they so wish. AC noted that members of PeerSupport will be on hand for a quiet room, and the Principal has also indicated that she will speak at the event. 

There will be several events in the next few weeks, including the trans and non-binary roundtable managed by EH. AC will make a short presentation there about trans and non-binary students’ experience of University accommodation (based on their survey from last year). 

JM suggested that wardennial support and the like could be brought up at an existing meeting they are having with University colleagues. This meeting is about policy and the accommodation guarantee for estranged students, though anything regarding room allocation by gender would be a different policy. AC noted existing work is going on with the VP People & Diversity around use of space in relation to accessibility and gendered spaces.


On 19th they will be holding a wellbeing event where students get free plants and can paint a plant pot. AC encouraged people to attend TDOR. On 22nd there is the Transition Winter Fayre, where AC will be raising money for Networks. RTN is Monday 24th, with sign making, the march, and a speaker event. RTN marks the beginning of 16 Days of Activism.

They are also working on the LoA Policy review given its wellbeing element, and they are attending a working group for this. They are also looking at the Fitness to Study Policy (within the LoA Policy), and the lack of support for students therein. 

HMc asked for clarification for the minutes. AC clarified and gave some additional detail that there needs to be a policy distinction between someone on LoA for an adverse circumstance, compared to a student on LoA following committing a crime. 

[bookmark: _Int_FaXJ9Pqo]JM suggested finding out about SAAS loans access where students would be in studies overall beyond 5 years, as this may disadvantage LoA students. JM noted that in terms of University accommodation, students are required to pay a few weeks’ further despite not living in that flat during their LoA. This was supported by EH with some further detail. JM suggested it would be worth changing the number of days available for an LoA student to pack up and leave their accommodation. AC noted there were some procedural issues with elements of accommodation policy, 

AC noted that international students are particularly affected by LoA, with having to return to their home country which can bring its own difficulties. VC said they can seek the international student perspective on taking an LoA. AC asserted the University and Union have more to do to support LoA students, so they are not cut off from support. 

In Semester 2, they will be working on a microaggressions project to assess prevalence and location. They noted that using Report + Support for each individual microaggression can be taxing and ineffective. They referenced an old poster which they are seeking to update and improve. 

3. Network/Officer updates

CC updated that BAME Fest went well. Events are winding down. They will be meeting with the Principal’s Office on BAME scholarships soon, and they also want to speak to the Principal’s Office about support for BAME staff. BAME are working with the inclusive practice in education group. BAME’s VP and wellbeing officer are coming up with ideas for the microaggressions project and asked if AC will be in attendance at their meeting on Thursday. AC confirmed they would be attending.

AC asked if they were working with Paulette Nhlapo (Head of EDI) on the staff element, and how staff and students can support each other. CC confirmed yes. AC echoed the need for support for BAME staff and staff with other marginalised identities. They also suggested that CC enquire which working groups they could attend. CC updated that Akira O’Connor (REC Chair) had provided some updates in another meeting that some projects had been on hold. AC noted this was similar in other areas due to issues with staffing.

There was a short discussion around the Athena Swan between JM and AC.

VC updated that last week they hosted a working with a visa event which went well with high attendance. They enjoyed collaborating with the Immigration Team, and the Network have ideas for other collaborative events with the team going forward. They noted it’s beneficial to have these kinds of events as visa information changes frequently. They will be hosting an event with the Careers Centre for international student opportunities, focusing on UK working culture and spring weeks. The Network’s major project is creating a buddy scheme for winter break. They have been in contact with PeerSupport and EaCES to see if they can collaborate given how isolating it can be. AC congratulated them on their work.

[bookmark: _Int_fgujr1oA]EH updated that TDOR is coming up which has been shared with the staff LGBT network also, as staff on the whole have historically not been invited. EH asserted it is good to show shared solidarity with staff at such an event.  They noted that some staff in the School of English have held rainbow office hours, where students could speak to a queer member of staff. These were well attended, and English are working with other Schools to implement the initiative elsewhere. Bill Shackman will also speak at TDOR and has spoken previously. The trans and non-binary roundtable will be a few days before, and they are preparing the agenda and invitees. EH expressed hope for positive actions resulting from the roundtable. Saints LGBT+ are helping to run a charity panto which a committee member has cowritten (24th-25th November), and this will raise money for LGBT Youth Scotland with ticket sales. There have been several events in the last week (movie screening, pub crawl etc). The Network is sorting out identity meetups in Semester 2, working with relevant reps to achieve this. EH is working to get Glitterball sorted, as it is an expensive event. Saints LGBT+, particularly Glitterball reps, are working hard to secure funding sources. EH requested people purchase tickets when they become available. They also noted they would love collaborations with craft events, as they have many supplies.

AC asked EH if they should add info about TDOR into the weekly email. EH agreed and said they can ask one of their members to send the graphic. AC requested that others should email them to add their information into the weekly email, ideally a week in advance.

JM updated that rent negotiations are in progress. 

4. AOB

No AOB was raised by other members.

Democratic Structures 

AC noted that under the Change Programme, this Exec should meet fortnightly but asked if this meeting should change its frequency. 

JM suggested monthly. EH concurred with JM. No other comments were 		received.

AC suggested fewer meetings, to give more time for members to prepare, and to support members to plan attendance. AC requested feedback on when this meeting could be held going forward and suggested late Wednesday afternoons.

EH suggested revisiting at the beginning of each semester given the changing commitments with class timetables, extra-curriculars, or work shifts. EH suggested a poll for availability would work best. AC agreed revisiting at the beginning of each semester would work. 

AC asked about submission of agenda items, given that this is a pathway to make change. 

[bookmark: _Int_X209vfwT]EH asked why the CCMFL Officer was co-opted, meanwhile some activities officers are being elected at the moment through the Activities Forum. AC explained this was a timing issue. JM suggested co-options make more sense and are not time-consuming. EH thinks the process should be the same across all Executives. 

JM noted that no other Forums have an elected chair currently, which means they don’t yet attend the Union Executive. AC noted that there will be a discussion around the election of a Chair to the ASF, as there this role was removed during the Democracy Review.

VC questioned if they should attend the Education Forum as they have been invited but was unsure. They usually look through the agenda for what’s relevant to them and make attendance decisions based on this. AC said they do not need to attend if they do not wish to. VC also gets emails about the Opportunities Forum. AC will bring this up at the next Union Executive, to clarify these and other bumps within the Change Programme. They highlighted the need for student feedback to help us make policies that make sense and work for us. AC noted that the draft Laws are live for consultation. 

AC said that there may have been some confusion around a co-option vs an elected position. JM asked when the agenda will be published for ASF, and HMc responded that it will be in the weekly email. AC said that matters not covered in the agenda already could be raised during AOB. JM questioned the difference between a motion and an agenda (discussion) item. VC asked for further clarity on this distinction, and AC provided this with examples of each. 

[bookmark: _Int_DLs0w4Yw]EH asked if the new Laws were going to be voted on at ASF, and how motions might be utilised before new Laws are agreed upon. AC noted that students can give feedback at this meeting. JM asked if they would be voted on at that meeting, and AC said no, but there would be voting at a later date post the completion of the consultation. 

JM asked about voting at ASF in camera. AC will follow up with the Head of Student Engagement on this. EH asked if this is a gown-wearing event, AC said it’s personal choice. 

AC noted they are available for feedback and questions on this while we work things out. They reiterated that we are trying to work things out and thanked people for their feedback to date. They asked that they invite people they know to attend the ASF.

Study spaces 

AC noted that they are looking to launch study spaces with more ambient lighting to improve sensory accessibility. 


Meeting adjourned: 19:40
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