Motion to call on the SRC to offer support to University of St Andrews staff taking strike action for
8 days from November 25,

Date for implementation: 19/11/2019

Date for Review: 26/11/2019

Motion type: J

Proposer: Peter Beckett, 170016017
Seconder: Ashab Ahmad, 170012831

This SRC Notes:

1.

10.

11.

In October 2019, University and College Union (UCU) members working in UK universities
backed strike action in ballots over changes to the Universities Superannuation Scheme (USS)
and over working conditions and pay.

In November 2019, strikes were announced to take place Monday 25, Tuesday 26,
Wednesday 27, Thursday 28, Friday 29 November, Monday 2, Tuesday 3 and Wednesday 4
December.

83.49% of UCU members at the University of St Andrews who voted backed strike action
over changes to the USS. 82.55% of those who voted backed strike action over working
conditions and pay. The UCU notes that ‘the overwhelming mandate for strikes was a
serious indictment on the state of higher education’.!

The University’s most recent financial statement reported total income increasing by 9.1%,
following a consistent trend of financial growth in UK universities.’

An analysis by First Actuarial suggests that the changes to the USS would see a typical
academic paying around £40,000 more into their pension whilst receiving £200,000 less — a
net loss of £240,000 in retirement.’

Employers’ own research shows that the pay of staff has dropped by around 17% in real
terms since 2009." UCU estimates suggest this number is as high as 20.8%."

Occupational Health referrals for academic staff at the University of St Andrews increased
from 1150 to 1589 between 2013 and 2016."

The University of St Andrews once again ranked first this year in the National Student Survey
for student satisfaction, attesting to the value of our staff and prompting the Proctor,
Professor Clare Peddie, to remark that ‘What really makes St Andrews special is the staff...
whose outstanding contributions make us bigger and more meaningful than our size
suggests.’vi

The right to strike is recognised as a human right

The management of the University of St Andrews has suggested that this is a national
dispute which can only be resolved at a national level. However, the Principal of the
University of St Andrews, Professor Sally Mapstone, is an elected member of the Universities
UK (UUK) board, to 31 July 2022.Vi

The Joint Councils unanimously passed a similar motion in February 2018.*

This SRC Believes:

1.

That students at the University of St Andrews should show understanding towards and
demonstrate solidarity with university staff who assert their right to strike.



That the penny-pinching demonstrated by UUK is making academia an increasingly
unattractive prospect for current students and is thus imperilling the future of higher
education.

That assuaging the pressure and stress on staff, through improved working conditions and
security in retirement, will benefit students and the university by increasing the quality of
teaching and research.

That increasing levels of counselling and occupational health referrals amongst academic
staff are a consequence of structural problems within the workplace.

That absence of support for the UCU by the SRC would be a position of antagonism towards
the UCU rather than one of neutrality.

This SRC Resolves:

1. Tostand in solidarity with members of staff at the University of St Andrews who are striking
over changes to the USS and over working conditions and pay.

2. To encourage the university not to punish the absence of students from classes in week
eleven of this semester.

3. Todisseminate information about the strikes and how to support them.

4. To encourage the senior management at the University of St Andrews to urge the UUK and
UCEA to respectively abandon the changes to the USS and pursue meaningful dialogue on
pay and working conditions.

5. To work with the university to ensure assessment will take strike action into consideration
and thus not disadvantage particular students.

6. To provide access to the Students’ Association building and resources to striking members of
staff and the students who are cooperating with them, for example, as a place to store strike
materials.
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