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Education Committee
University of St Andrews Students’ Association 


Meeting date: Wednesday 30th September 2026 (18:00-19:00)
Large Rehearsal Room (Student Union Building)



GENERAL INFORMATION

Type of Meeting: Education Committee
Chair: Faculty Presidents of Arts & Divinity and Science & Medicine
Secretary: Rowan Munnery – Academic Representation Coordinator

ATTENDANCE

Attendees: Faculty President Science & Medicine, Faculty President Arts & Divinity, Academic Representation Coordinator, President of Education, School President of Art History, School President of Biology, School President of Chemistry, School President of Classics, School President of Computer Science, School President of Earth & Environmental Sciences, School President of Economics & Finance, School President of English, School President of Geography & Sustainable Development, School President of History, School President of International Relations, School President of Management, School President of Mathematics & Statistics, School President of Modern Languages, Music School President, School President of Philosophy, School President of Physics & Astronomy, School President of Psychology & Neuroscience, School President of Social Anthropology, Department President of Arabic & Persian, Department President of Italian, Department President of Spanish

Online: School President of Medicine, School President of Film Studies, School President of Divinity, Department President of French

Apologies: Department President of Chinese, Department President of Comparative Literature, Department President of German, Department President of Russian

Guests: St Andrews Women’s Sexual Assault Support Group, President of Union Affairs

1. Welcome and Introductions

The Chair welcomed members to the meeting.

Representatives from the St Andrews Women's Sexual Assault Support Group attended the meeting and provided an overview of their work, available support services, and current activities. Members were encouraged to promote awareness of these services within their Schools and to engage with future partnership opportunities.

The Academic Representation Coordinator provided an update on the Undergraduate Taught Class Representative elections, including nomination and turnout figures. The Committee noted the strong level of engagement achieved across Schools and commended School Presidents for their work supporting the election process.

2. Classism & Anti-Scottish Culture
2.1 Introduction
The School President for International Relations introduced the item and invited discussion on experiences of classism and anti-Scottish sentiment within Schools and across the wider University community. It was noted that, although discussions of classism had not historically featured prominently within the School, there was growing interest in facilitating further conversations through events and roundtable discussions.

2.2 Discussion

Members discussed the impact of class-based barriers, social exclusion, and assumptions relating to educational background and cultural capital on the student experience.

The School President for Classics raised that the recent events which prompted the inclusion of this item on the agenda concerned a student who had been in the School. They reported that discussions within the School had highlighted concerns regarding assumptions of prior knowledge and cultural capital within higher education. Particular examples included expectations that students would possess familiarity with classical literature, languages, academic terminology, or educational experiences that may not be equally accessible to all students. Members agreed that greater awareness of these assumptions could help improve student belonging and participation.

Members highlighted a range of initiatives currently taking place across Schools to support inclusion and address barriers faced by students from diverse socio-economic backgrounds, including:
· School EDI Committees considering initiatives focused on socio-economic inclusion and student belonging.
· Training programmes for postgraduate tutors and demonstrators on inclusive teaching practices and awareness of class-based barriers.
· Promotion of staff accessibility through office hours and informal opportunities for students to seek support.
· Outreach and widening participation activities designed to improve access to higher education.
Specific examples of activity discussed included:
· Engagement with widening-access schools across Fife through University outreach partnerships such as STALOS in Classics and outreach schemes in English and Social Anthropology.
· Participation in national widening-access programmes such as Discover Economics aimed at increasing applications from under-represented groups.
· Training delivered within a number of Schools for postgraduate teaching staff on supporting students from varied educational backgrounds.
· School-level EDI initiatives examining measures to improve belonging, inclusion, and integration within the student experience.
· Ongoing consideration by School EDI Committees of practical interventions to reduce barriers to engagement and participation.

Members noted that substantial work was already taking place to widen access to the University but emphasised the importance of also addressing the student experience following admission. Discussion highlighted the distinction between widening access and widening participation, with members agreeing that efforts should focus not only on recruitment but also on ensuring students feel welcomed, supported, and able to succeed once enrolled.

Several members observed that experiences of classism could arise through assumptions about financial circumstances, prior educational opportunities, or social expectations. Members further noted that aspects of the wider University environment and local culture could contribute to feelings of exclusion among some students from lower-income, state-school, or Scottish backgrounds.

Members supported raising concerns relating to hidden curricula, assumptions of prior knowledge, and inclusive teaching practices with relevant academic staff.

Action: School Presidents to raise concerns regarding assumptions of prior knowledge, hidden curricula, and class-based barriers to participation with relevant academic leads and Directors of Teaching. 

3. Attendance Policy and Academic Alerts
3.1 Introduction
The School President for Geography & Sustainable Development introduced concerns regarding the University's Academic Alert system, particularly the language and presentation of notifications issued to students, which they noted as being aggressive and anxiety inducing.

3.2 Discussion

Members discussed the impact of attendance monitoring and Academic Alerts on student wellbeing.

Members expressed concern that the language used within Academic Alert communications could be perceived as punitive rather than supportive and may contribute to unnecessary anxiety among students.

The School President of English and School President of Philosophy provided examples of situations in which direct conversations between students and academic staff had helped contextualise attendance requirements and reduce concerns. It was noted that the School of Philosophy had sought to minimise compulsory attendance requirements where academically appropriate to sidestep the academic alert system’s impact on students.

The Committee discussed the impact of attendance processes on students experiencing difficult personal circumstances and emphasised the importance of ensuring that available support mechanisms, including disability-related adjustments and wellbeing support, are clearly communicated.

Members reported that Academic Alerts and attendance-monitoring processes could have a significant impact on student wellbeing, particularly where communications were perceived as disciplinary rather than supportive.

The School President of Geography & Sustainable Development and School President of English both raised the point that grief is a key example of a mitigating factor that is not properly recognised by the University regarding responding to communications.

The President of Education advised that the Associate Dean (Arts & Divinity) would attend a future meeting and that concerns could be raised directly at that opportunity. They also indicated that recent meetings with University officials had shown signs that the University may be slowly recognising the issue with anxiety regarding Academic Alerts, but the specific issue of aggressive wording was not recognised as being as significant an issue as it was to the student body.

Action: President of Education to raise concerns regarding the tone, presentation, and implementation of Academic Alert communications, including consideration of mitigating circumstances, with the Associate Dean (Arts & Divinity). The Committee resolves to pose further questions with the Associate Dean (Arts & Divinity) when they attend a future meeting.

4. Class Representative Elections and Co-option
The Committee discussed current Class Representative vacancies and progress with co-option processes across Schools.
The Department President for Arabic & Persian reported that filling vacant positions through co-option had initially proven challenging but that progress had recently been made. The School President for Psychology & Neuroscience highlighted continuing vacancies, including Evening Degree and Careers Representative positions.
The President of Education outlined the current co-option process and reminded members that School Presidents are responsible for identifying potential candidates, seeking candidate statements where appropriate, and selecting the candidate best suited to the role.
Members also discussed campaigning practices observed during recent elections. The Committee noted the importance of ensuring that election rules are clearly communicated and consistently understood by candidates.
Action: President of Education to discuss improvements to the visibility and communication of election rules with the Head of Student Engagement. School Presidents to continue recruitment and co-option activity to fill remaining Class Representative vacancies.
5. Project Ideas for EDI and Sustainability Representatives
The School President of Philosophy opened the discussion, raising that their representatives were experiencing difficulties with formulating suitable school-wide events in these areas. The Committee discussed varying approaches to supporting School EDI and Sustainability Representatives in developing projects and events.
The Faculty President Science & Medicine and the Academic Representation Coordinator noted that additional training for representatives was scheduled for the following week and would provide further opportunities for sharing ideas and examples of good practice.
Examples of successful initiatives discussed included:
· School-wide EDI events;
· Dedicated wellbeing spaces;
· Publications and magazine projects supported through EDI funding; 
· Collaborative projects developed through School committees.

The Faculty President Science & Medicine and School President of Geography & Sustainable Development both outlined committees and academic societies which EDI and Sustainability representatives could involve themselves with and collaborate with. 
Action: School Presidents to encourage EDI and Sustainability Representatives to engage actively with relevant School committees and to work collaboratively with sustainability-focused and academic student societies when developing projects.
6. Rectorial Election
The President of Education provided an update on the Rectorial Election process and timeline.
Members sought clarification regarding voter engagement activity, sources of election information, current election-related issues, and the application of pre-campaigning regulations.
The President of Education noted that existing pre-campaigning rules could be difficult to interpret and enforce consistently. 
The Academic Representation Coordinator was invited to provide background on the development of relevant election ordinances and regulations and outlined how these informed current electoral processes and the ongoing controversy.
The Committee noted the update.
7. Any Other Competent Business
7.1 Library Opening Hours
The School President for Medicine raised concerns regarding library opening hours.
The President of Education outlined the availability of 24-hour study spaces while acknowledging continuing student concerns regarding reduced library opening hours.
The Academic Representation Coordinator highlighted the forthcoming Library Open Forum and encouraged members to submit feedback for consideration.
Action: Members to submit relevant feedback regarding library opening hours to Library staff and participate in the Library Open Forum process if possible.
End of Business
Meeting Adjourned

List of Actions Agreed:
A1. School Presidents to raise concerns regarding assumptions of prior knowledge, hidden curricula, and class-based barriers to participation with relevant academic leads and Directors of Teaching.
A2. President of Education to raise concerns regarding the tone, presentation, and implementation of Academic Alert communications, including consideration of mitigating circumstances, with the Associate Dean (Arts & Divinity). 
A3. The Committee resolves to pose further questions concerning the University’s future approach to the Academic Alert system with the Associate Dean (Arts & Divinity) when they attend a future meeting.
A4. President of Education to discuss improvements to the visibility and communication of election rules with the Head of Student Engagement. 
A5. School Presidents to continue recruitment and co-option activity to fill remaining Class Representative vacancies.
A6. School Presidents to encourage EDI and Sustainability Representatives to engage actively with relevant School committees and to work collaboratively with sustainability-focused and academic student societies when developing projects.
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